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Diversity, Equity, and Inclusion

Strategy0rategy
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Diversity, Equity, and Inclusion
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Diversity, Equity, and Inclusion
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Diversity, Equity, and Inclusion

Voluntary/Independent Selective Training

Based on the Group Human Talent Strategy 2023, the IHI 
Group supports employees to independently shape their 
career and helps provide opportunities for skills develop-
ment. The Group has been building Voluntary/Independent 
Selective Training programs since �scal 2021 as a frame-
work for employees to choose and learn various sub -
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Diversity, Equity, and Inclusion

Career Development Program
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Work-style and Operational Process Reforms

Initiatives
Education/Awareness Building

The IHI Gr 0 1091p   1091p   1Elished a mechanism  ET sys
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Labor Practice (Occupational Health and Safety)



065



066

Labor Practice (Occupational Health and Safety)

T h e  I H I  G r o u p  h a s  e s t a b l i s h e d  t h e  I H I  G r o u p  n a l  H e a l t h  and Sa Committee as a Group-wide committee. The Committee discussesalth drafts important policiesalth 
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Labor Practice (Occupational Health and Safety)
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Health Management

The IHI Group aims to achieve a “Good + Strong” company 
and individual “Growth + Happiness” as set out in Group 
Human Talent Strategy 2023, and believes that greater 
employee well-being helps improve individual productiv -
ity and invigorate the workplace, which is why the Group 
strives for health management from both a physical and  
mental perspective.
The Group’s mental health education takes both reactive 
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Labor Practice (Occupational Health and Safety)

Health Management

Management Resilience Program
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Human Rights

Governance

The IHI Group established the Human Rights Committee 
as a Group-wide committee responsible for the “S” part 
of the ESG Management Promotion Committee.
With the goal of fostering a corporate culture that re -
spects human rights and promotes human rights initia -
tives, the Group plans and deliberates on the details of 
important policies and activities related to the promotion  
of DE&I focusing on “respect for human rights” and the  
“active participation of diverse human resources.”
The Committee is chaired by the Officer in charge of 
Group Human Resources and comprised of members 
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In order to fulfill the responsibility when it comes to respecting the human rights of those affected by its business activities, the Group promotes the process of human rights due diligence and taking measures to respect human dignity in line with the United Nations’ Human rights due diligence is an ongoing process of 1) conducting human rights impact assessments to analyze and evaluate the degree of impact of materituahuman rights issues identi�ed in human rights risk assessments, 2) incorporating appropritte risk mitigation measures into 
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Human Rights

Human Rights Risk Assessments
In �scal 2021, the IHI Group underwent a human rights risk assessment to identify potential and obvious human rights is -
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Human Rights

Initiatives
Education/Awareness Building
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Supply Chain Management

Approach

The IHI group’s procurement activities are based upon 
the IHI Group Procurement Policy, which consists of 
three pillars: “Fair and Impartial Procurement,” “Mutually 
Bene�cial Partnership with our Business Partners,” and 
“Approach to Compliance and Social Responsibility.”
In fiscal 2022, the IHI Group formulated the IHI Group 



https://www.ihi.co.jp/en/sustainable/social/supplychain/pdf/2023_02_13_IHI_Group_Procutn0nt_Policy_E./pd
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Supply Chain Management

Initiatives
Education/Awareness Building
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Corporate Citizenship

Approach
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