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Human Rights

Approach

The IHI Group formulated the IHI Group Human Rights 
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Human Rights

Governance

The IHI Group established the Human Rights Committee 
as a Group-wide committee responsible for the “S” part 
of the ESG Management Promotion Committee.
With the goal of fostering a corporate culture that re -
spects human rights and promotes human rights initia -
tives, the Group plans and deliberates on the details of 
important policies and activities related to the promotion  
of DE&I focusing on “respect for human rights” and the  
“active participation of diverse human resources.”
The Committee is chaired by the Officer in charge of 
Group Human Resources and comprised of members 
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In order to fulfill the responsibility when it comes to respecting the human rights of those affected by its business activities, the Group promotes the process of human rights due diligence and taking measures to respect human dignity in line with the United Nations’ Human rights due diligence is an ongoing process of 1) conducting human rights impact assessments to analyze and evaluate the degree of impact of materituahuman rights issues identi�ed in human rights risk assessments, 2) incorporating appropritte risk mitigation measures into 
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Human Rights

Human Rights Risk Assessments
In �scal 2021, the IHI Group underwent a human rights risk assessment to identify potential and obvious human rights is -
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https://www.ihi.co.jp/en/contact/form/form_ihi_20709.html
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Human Rights

Initiatives
Education/Awareness Building


