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Diversity, Equity, and Inclusion

Strategy0rategy



044



045

Diversity, Equity, and Inclusion

Governance

In order to achieve the goal of “business transformation 
to realize sustained high growth,” outlined in the Group 
Management Policies 2023, the IHI Group reported on 
human resource issues that must be addressed and 



046

Diversity, Equity, and Inclusion

Metrics and Targets
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Diversity, Equity, and Inclusion

�ÔHuman Resource Development Program 
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Voluntary/Independent Selective Training

Based on the Group Human Talent Strategy 2023, the IHI 
Group supports employees to independently shape their 
career and helps provide opportunities for skills develop-
ment. The Group has been building Voluntary/Independent 
Selective Training programs since �scal 2021 as a frame-
work for employees to choose and learn various sub -
jects anytime, anywhere according to their career plan. 
Speci�cally, this training system provides a wide variet y of 
different inhouse technical, business, com
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Diversity, Equity, and Inclusion

Approach

Based on the IHI Group ESG Management (announced in 
November 2021), Group Management Policies 2023, and 
Group Human Talent Strategy 2023, the IHI Group is striv-
ing to establish a corporate culture that emphasizes diver-
sity, equity, and inclusion (DE&I) initiatives with respect 
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Board Diversity

�ÔNumber of Of�cers* 2 (Unit: People, Scope: IHI)
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Concurrent In-house Positions and Side Businesses 


