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as Chairperson for the purpose of ensuring proper imple-
mentation of of�cer appointments.
The Committee convened �ve times with no absentees 
in �scal 2023.

Business Execution Structure

IHI has an executive officer system to strengthen the 
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Dismissal Criteria for Of�cers

IHI judges dismissal of Of�cers based on the following 
criteria.
•  The case of circumstances meeting the grounds for 

disqualification as a Director set forth in laws and 
regulations

•  The case of illegal or improper conduct or conduct con-
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�ÔMembers of the Audit & Supervisory Board (as of July 1, 2024)
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Remuneration for Of�cers

Policy on Determination of Remuneration for Of�cers



100



101

Corporate Governance

�ÔTargets and Results of the Performance Evaluation Indicators for Performance-based Remuneration
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